


Right to work laws do not permit an employer to avoid union terms and conditions; they only give the employee the right not to join the union (not
withstanding any union security provisions contained in the collective bargaining agreement; see Right to Work Laws information contained later in
this quide).

As a practical matter, most union agreements do not permit the mixing of crews. It should be noted that in many situations IATSE is allowing the
hiring of qualified non-union workers as long as the producer covers them under the full provisions of the contract. You should check with your
payroll service in the event that it becomes necessary to utilize a mixed crew.

Premium Day Guidance - Commercial Union Agreements

Many union contracts allow for a flexble workweek, usually referred to as “Any 5 of 7", This means that the workweek can start on any day of the
week and that Saturday and Sunday are not necessarily Premium days. As a result of these flexible workweek provisions, questions arise in regard
o defining 6 or 7 Premium days and what constitutes the start of a new week.

While all the agreements discussed here provide for the “Any 5 of 7 flexible workweek, they fall into two categories in the interpretation of the
determination of the 6% and 7 Premium days.

1. Per the AICP, for the following agreements, accepted practice is that 6% and 7" Premium rates are assigned when a 6 or 7 day is worked within
a1 day week as established by the first day of work. Thus if there is a day off within the workweek, there is no possibilty of a 7" day Premium
within that week.

Commercial Production Agreement - Except NE Corridor
Local 399 Teamsters
Local 16 - San Francisco
Local 399 - Location ScoutsiManagers
Note: Exempt category - 12 hr Flat rate. No OT except 1.5 for 71 day on same project.

2. Per the AICP, for the following agreements, accepted practice is that 6% and 7 Premium rates are assigned when work is performed on the 6% or
1 consecufive day of a week as established by the first day of work. Thus a day off within the workweek does not change the assignment of 61
or 7 day Premiums to the 6 or 7 consecutive day of that week.

Local 829 - Scenic Aists

DGA - Director's Guild of America

Local 52" - NY

NE Corridor - Commercial Production Agreement
- Local 600 East

~Local 161 - Script

- Local 798 - Hair & Makeup

*Local 52 Notes
36 hours off ends a 6-day workweek.
Tracking by deparment starts at the Pre-light and includes replacement hires.
New function hires are tracked individually.
Sunday work “other than photography” requires 5-hour call at double time.
In a week where Sunday is not worked (34 hours tumaround) , 7% day s paid at 1.5x.
In bath situations, two consecutive days off with no work and no travel start a new workweek.

SAG and NY Teamsters Local 817 do not have flexible workweeks. For these contracts, Saturday and Sunday are premium days, as specified in
their agreements.
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