
IATSE National Commercial Agreement 739

COMMERCIAL LABOR GUIDE COMMERCIAL PRODUCTION AGREEMENT      

     

IATSE COMMERCIAL PRODUCTION AGREEMENT (CONT’D) 

 

Working Rules & Conditions 
Term of Contract 10/1/07 - 9/30/2010 

Contracted Day 8 consecutive hours 

Contracted Workweek Any 5 or 6 consecutive days of 7 

Calls 

  

Day/Night 

Partial Day 

Anytime  Time begins at Set Call Time 

No  Except Travel Days - Min. 4 hours/ Max. 8 hrs @ 1x 

Overtime 1.5x 

2x 

3x 

4x 

Increments 

9-12 hrs, 6th day up to 12 hours 

After 12 hrs, 7th day, Holidays 

6th day after 12 hrs worked 

7th day after 12 hrs worked 

! hr increments 

Turnaround Daily 10 hours (9 hrs overnight location, portal-to-portal.  DP/Camera Operator: 10 hrs.) 

Penalty If rest at least 6 hrs Base or OT rate when released plus 1x for invaded hours 

 If rest less than 6 hrs Base or OT rate when released plus 1x for day until 10 hr rest period provided 

Meals Intervals 6 hr intervals, 1st meal no earlier than 3 hrs 

 Lengths " hr to 1 hr 

 Penalties 1st " hr or fraction - $7.50, 2nd " hr or fraction - $10, Each additional - $15 

 Second Meal May be deducted if it is outside min call  

 Extensions 1st may be extended 15 min to complete setup. 2nd may be extended 30 min to complete setup or wrap 

 Walking Meal Any second meal, excluding NDB, may be a non-deductible walking meal, provided crew is dismissed within 1 hr from time meal was due 

Production Zone Within a circular 30 mile zone from intersection of City Hall for designated production centers 

Location Rules Per Diem allowance and housing or housing allowance to be provided 

Air Transportation:  Coach or better 

Work Time/ Travel Time Provisions Overnight locations: Work: Set call to set dismissal. 1 hr allowable travel time. Excess paid as work time. 

Travel Days:  Min 4 hrs, Max 8 hrs Straight Time. Mileage at current IRS rate. 

Cancellation of Call By 3pm of prior non-work day; By end of prior work day 

Penalty: Work Day - 8 hrs pay   Travel Day - 4 hrs pay 

Minimum Staffing No requirements.  Staffing must be consistent with past practices. There is practical interchangeability within the production crafts.  

Covers classifications traditionally covered by IATSE. Excludes office clerical, PA’s and guards. 

Commercial stylists are not included in the agreement, but Costume Designers and Costumers are. 

Payment of Wages No special provisions.  Most states require payment within 2 weeks. CA has severe late payment penalties 

Hazardous Work No special provisions, except in NE Corridor. See NE Corridor Notes page. 

Jurisdiction Throughout U.S., Puerto Rico and U.S. Virgin Islands. See Jurisdiction: Within LA rates page for exceptions. 

Pension Health & Welfare Rates vary geographically. See AICP - IATSE Commercial Production Agreements - PH & W rates page. 

Travel and Idle Days on location: 8 hrs PH & W contribution 

Holidays New Year’s Day 

Independence Day 

Martin Luther King Day 

Labor Day 

President’s Day 

Thanksgiving Day 

Memorial Day 

Christmas Day 

Union Security 

TV Commercial Roster 

Preference of employment: First consideration to those referred by local unions. 

Workers who are not current members of the union may be hired based on advertiser or agency requirements or documented industry 

experience. All are covered by all of agreement’s provisions. 

Marine coordinators, boat handlers & operators covered, if not covered by another union. 

Notes >Outside LA County, NY & Phila Zones, producers must notify LA or NY IA office prior to shoot. 

>Producers must be direct signatory to full agreement. No letters of adherence. 

>Excludes PSAs and spec commercials. P&W contributions optional on PSAs. 

>Excludes traditional low budget commercials w/ single day cost of $75K or less and total cost of $225K or less. 

>Excludes Non-Trad low budget commercials with single day cost of $50K or less and total cost of $750K or less. 

>For ALL low budget, wage rates subject to individual negotiation. P&W normal. 

>IATSE or crew may appoint a Job Steward for each production. 

>Scope of Agreement - Where Employer has no effective control portions of pre and post production not covered. Employers not 

prevented from subcontracting for services consistent with industry practice. 

>Higher Classification - Two or more hours work in higher classification requires higher rate for day. 

>Recognize jurisdiction over commercials made by traditional means for any medium including Internet. 

>Internet commercials by non-traditional means to be negotiated, all but wages & work rules apply. 

Phone numbers LA IATSE: 818-980-3499, NY: 212-730-1770 LA AICP: 323-960-4763, NY: 212-929-3000 
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New York
Steve Bizenov
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steve@media-services.com

Los Angeles
Tina Bassir
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tina@media-services.com


